Mohawk Council of Kanesatake
Department: MCK - Perimeter Security
Job Opportunity
Community Security Patroller

Nature of the Job: Contract full-time and part-time
Shift Hours: 7:00 am - 3:00 pm or 3:00 pm - 11:00 pm

Field of Activities
Under the authority of the Mohawk Council of Kanesatake and the direct supervision of the

Perimeter Security Coordinator, the Community Security Patroller will be responsible for
maintaining a safe and secure environment for Kanesatake community members, premises, and
assets with a presence in the community.

The Community Security Patroller will also liaise with schools and community groups and attend
scenes of minor property offences or complaints and will work alongside members of external
Police forces to ensure that Kanesatake offers a safe and secure community to residents and
visitors alike.

*Job Description Available Upon Request.

Prerequisites

1. High School Diploma or equivalency.

2. Additional education and/or training in a related discipline is considered as an asset.

3. Be of good character.

4. Good communication skills both verbal and written in English. Kanien’keha and French
languages spoken are considered an asset.

5. Good interpersonal skills.

6. Ability to work autonomously and in a team setting.

7. Must respect and maintain confidentiality.

8. Possess a valid class 5 driver’s license and submit driving record annually.

9. First Aid/CPR training is required.

10. Must be willing to undergo a background check.

Salary: Starting at $23.91/hr

Schedule: 35 hours per week, Monday to Friday.
Work Location: Mohawk Council of Kanesatake

Start Date: As soon as possible

Probation Period:  The successful candidate will be subject to a three (3) months’ probation period.

Applications: All interested candidates must submit their curriculum vitae, a cover letter and
copies of diplomas, no later than May 23, 2025, to the attention of:

Human Resources

Mohawk Council of Kanesatake
681 Ste-Philomene

Kanesatake, Quebec, JON1EO
humanresources@kanesatake.ca

> Only the selected candidates retained for an interview will be contacted.
> Candidates must agree to undergo a Criminal Background Check.
> Priority given to Indigenous candidates.
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